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OUR OCTOBER MEETING

Help Your Couples Move from Gridlock to Dialogue
Lisa Lund, CRC, LMFT
John
Gottman’s
October 9th RECAMFT Meeting
research
10:30 - 11:00 social & sign in
revealed
11:00 – 1:00 meeting
that 69%
of
the
Help Your Couples Move from Gridlock to Dialogue
problems
Lisa Lund, CRC, LMFT
couples
argue about could not be
ODDFELLOWS TEMPLE/MERCER HALL, 545 PACIFIC AVENUE, SANTA ROSA
resolved. Happy couples
IF THE PARKING LOT IS FULL, PARK AT THE J.C.GARAGE ACROSS MENDOCINO AVE.FOR $3 OR ASK PERMISSION
develop a dialogue with
TO PARK AT THE EGGAN AND LANCE MORTUARY. IF YOU DO NOT ASK THE TOWING COST IS $225.
these perpetual problems,
November 13, 2015
while unhappy couples
The Power of Creative Play
become gridlocked and
Alva Ackley, LMFT
engage
in
destructive
interaction patterns. As
Rick Hanson Workshop
couples’ therapists, one of
the biggest challenges we
October 2, 2015
face is how to help couples
Let’s Get It Done! A Professional Wills Workshop
break gridlock and find
constructive ways to talk
MaryClare Lawrence, JD
about their differences. In
October 23, 2015
this presentation we will
1.5 CEUs AVAILABLE – RECAMFT CEU PROVIDER PCE 2322
focus on the Gottman
MEETINGS
ARE OPEN TO ALL ~ NON-MEMBERS PAY $5 (OR $15 FOR CEUS)
approach to conflict. We will
view and discuss selected
film clips from the Gottman Institute.
Lisa Lund, MS, CRC, MFT is a senior certified Gottman therapist and trainer and is on the speaker’s bureau at The Gottman
Institute. Ms. Lund teaches all levels of Gottman professional training leading to certification in the Gottman Method of
couple’s counseling. Lisa is also certified Rehabilitation Counselor. Lisa holds a Masters in Science degree from San
Francisco State University in counseling, with specializations in Family Rehabilitation Counseling. Lisa has a private practice
in Sebastopol.
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President’s Message
Kris Spangler, LMFT

Happy Autumn

RECAMFT TEAM

Happy autumn, friends! It’s certainly a
season of change and for many, a season
of renewed busy-ness. RECAMFT took the
summer off from our monthly speaker
meetings and I sure enjoyed getting back into the swing
of it with our September meeting. Some representatives
from Beacon came to answer questions about MediCal
and we heard a great talk from Litsa Tanner of the Santa
Rosa Center for Cognitive Behavioral Therapy.

BOARD OF DIRECTORS

PRESIDENT: Kris Spangler 829-8293
PRESIDENT ELECT: Bob Dalzell 765-1009
PAST PRESIDENT: Laura Strom 889-9168
SECRETARY: David Benoit 480-8842
TREASURER: Bob Dalzell 765-1009
DIRECTORS-AT-LARGE:

Programs: Erica Thomas 206-8698
Michael Krikorian 579-0838
Doug Silberstein 583-2353
Michael Morris
Membership: Catherine Capitani 529-5529
Pre-licensed: Pat Hromalik 849-6204
NEWSLETTER
Editor/Formatting: Gail Van Buuren 494-4198
COMMITTEE CHAIRS
Recharge Raffle: Vacant

Over the summer the Board had its annual retreat. There
we generated some exciting ideas that we will now get
busy (like squirrels collecting autumn acorns?)
implementing. While enjoying the amenities of the
beautiful Ratna Ling retreat center and the company of
each other, we focused our hearts and minds on
enhancing our community of therapists -- in particular,
WELCOMING members and INVITING participation and a
sense of belonging.

CEUs: Alanna Taormina
Ethics: L. Reyna Seminara 523-9192
Hospitality: Susan Hartz & Judith Peletz
Website: Laura Strom 889-9168
Emeritus: F. Michael Montgomery 578-9385

With a theme of “weaving a web” we talked about the
ways in which we want every member of RECAMFT to be
welcomed and affirmed and also to have the opportunity
to participate in our organization at a comfortable level
of commitment and use of skills. We are now in the
process of revisiting our approaches to welcoming new
members, structuring our meetings and better providing
opportunities to engage. Look for these changes, and if
you have ideas, yourself, please join us in the discussion!

Hal Forman 829-6880

Community Outreach: Kim-Lien Chavez 324-9699
Conferences: Cynthia Halliday 544-1513
Annette Seibel
STAFF
Administrative Consultant: Pam Ward 575-0596

Speaking of volunteering, I was so touched by the
amazing response our members gave to fire victims.
Laura Strom (our Past President and now state CAMFT
Board President), Gail Van Buuren and others worked
hard and very quickly to call for volunteers to help
respond to the mental/emotional needs of fire survivors
in neighboring counties. So many people volunteered!
I’m so proud of us! It seems many of us have also been
inspired by this to obtain training in Critical Incident
Counseling. That sounds like a great way we can serve
our larger community.
Warmly,

JOIN RECAMFT’S LISTSERV
It’s easy. Just send your request to join
the RECAMFT Chapter Yahoo Group:
recamft-subcribe@yahoogroups.com
Include your full name. Myron
Walters will confirm your RECAMFT
membership and admit you. We are
now 127 strong.

Kris Spangler, MFT - President, RECAMFT Board
Kris Spangler can be reached at 829-8293 or Krislinkk@earthlink.net.

2

What You Missed
What you missed was Litsa Tanner, LMFT and her
presentation on Using Behavior Experiments to Change
Client Belief Systems.
LITSA ADDRESSING THE MEMBERS

She did an excellent job and the large audience was
completely engaged in the subject.

However, we did not have someone there to write it up
for the newsletter this month. You have the option of
viewing all our presenters on our website. It takes our
fantastic videographer, Joe Ward, a few weeks to edit the
video and merge the power point into it, but I strongly
recommend you try viewing whatever presentations you
have missed. This is a great resource.
On the other hand, here are some shots of colleagues
socializing and connecting before and after the meeting,
enjoying the delicious snacks our Hospitality Committee
serves us which one can easily make into a decent lunch,
as well as representatives from Beacon Health Strategies
for MediCal who were available to answer questions
before the meeting. Lots of our members took
advantage of the opportunity to work out problems they
had been having. It was great that they came and were
so responsive to those who needed to talk with them.
We want to have them come again.
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Who Is Your Cover?
Dorothy M. Foster, MFT
MaryClare Lawrence, attorney
Tragic events do occur! Is someone prepared to step in for
you in the event you have a sudden injury or illness, or die?
Would they have the resources necessary to ensure your
clients are informed in a professional and timely manner,
and get the support they need?

Special RECAMFT Member Prices
Event Date: October 2, 2015

Inspired by the sudden death of Coralia Serafim, MFT, in
January 2015, RECAMFT is hosting this workshop on
professional wills for therapists. Attendees will earn 3.5
CEUs.

Location: The Agatha Furth Center
Time: 8:30 am – Sign in, 9 am - 4 pm Event
Lunch provided!
6 CEUs

Ms. Serafim chaired the RECAMFT Ethics Roundtable for
many years. Therapists are ethically obliged to protect
clients from harm. Preparation of a professional will, and
assignment of a "professional executor," is the essential
step with regard to a therapist emergency.

Rick Hanson
Neuropsychologist and New York Times BestSelling Author

MaryClare Lawrence, an estate and trust attorney who
practices in Santa Rosa, will guide workshop
participants through professional will
preparation on October 23, 2015. She will
explain the basics and cover the details
important to practicing therapists--all within
a framework of getting wills put together on
that day. (Imagine! Your professional will done. No more
procrastination!)

RECAMFT is thrilled to be bringing you Rick Hanson,
world renowned neuropsychologist, author and
speaker. Rick’s books Buddha’s Brain and

Hardwiring Happiness have sold around the globe.

Registrants will receive a "pre-work" document identifying
tasks to be addressed before the workshop. The pre-work
is very important and will allow attendees to complete a
draft will on October 23rd and leave with a clear and finite
to-do list to finish it.
If this is something you've put off--whether because you
didn't know what to do, or didn't want to think about it-register now! http://www.recamft.org. It’s a win-win:
Your professional will plus 3.5 CEUs.

.

You will find lots more information on our

LET’S GET IT DONE!

website. Registration is a breeze. We hope
to see you there!

A Professional Wills Workshop
October 23, 2015 10:30am – 2:30pm

MaryClare Lawrence, JD

Register NOW at http://www.recamft.org

Odd Fellows Temple, 545 Pacific Ave, Santa Rosa

RECAMFT members - $80
Non-members - $100

Registration
closes Oct. 9
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I have had a number of therapists over the years ask me
if the person they referred to me called me. On that
subject we must always be mum! I hope we all thank
each other when we can, AND that we remember that
we can’t always get a thank you because client
confidentiality comes first.

ETHICS ROUNDTABLE
The Ethics Roundtable meets once each in the Fall,
Winter, and Spring. Topics may come from our
clinical practices, or be generated by other ethical
concerns brought in by one of us. The meetings are
informative, stimulating and enjoyable. RECAMFT
members are invited to attend. No ongoing
commitment is required.
Next Meeting – Friday, February 12th, 2016
10 AM to 11:30 AM
Want more information?
Email (preferred) Reyna Seminara at
LRS-MFT@att.net
Or Call 707 523-9192

A Note of Caution on Thanking Others
for Their Referrals
Kris Spangler, MFT
It has been written in this newsletter in the past that
thanking other therapists for referrals to you is good
manners (to paraphrase). While I agree that it is most
polite, I would like to issue a cautionary reminder to the
community about this.
--If the referring clinician is telling you they are referring
or have referred a client to you, then by all means, thank
that person right then for this referral of a yet-to-beidentified potential client.
--If a client you have begun a relationship with (even just
telephone contact) has given you permission to speak to
the referring clinician, you may do so and offer that
clinician thanks.
--BUT, if your client tells you they were referred by soand-so therapist and
1) the client doesn’t consent to you talking to the
referring therapist (as in many cases where there is no
clinical reason for this) and
2) unless you work in an agency together you are NOT at
liberty to thank that therapist for the referral, as it would
be a breach of confidentiality to tell anyone that a
specific the person contacted you for therapy.

RECAMFT Mentorship
A no-cost benefit for RECAMFT interns
Volunteer licensed therapists are available to
interns for up to two hours a month to discuss a
variety of things. This is not a supervisory
relationship. Interns are encouraged to contact
different mentors.
Learn more about the RECAMFT
Mentorship program on our website at
www.recamft.org under Intern Support.
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others just showed up that day. We did not have the
crowd we had hoped to see, perhaps due to not reaching
the victims or because that day many were finally able to
go back to see their properties, but those volunteers who
were at the Lodge agreed that we want to put together
a Crisis Response team. One of us works with the county
and says they would like to have a response team for
crisis mental health to call on. We will be contacting our
members about this soon so consider whether you
would be interested in taking the training. I was
completely confident that our training as therapists gives
us all the tools we need to help in a crisis situation. All
we need to learn is which tools to use and which need to
wait until later on. Everyone who came had done their
homework and was ready to help.
Here is what we all gained. Laura was interviewed for
two articles in the Press Democrat about what we were
doing as Marriage and Family Therapists to help, two of
us at the Lodge were also interviewed a Press Democrat
reporter, Laura was interviewed on KGO Friday morning,
I was interviewed for an article to run in October’s issues
of Sonoma Family Life Magazine and Mendo Lake Family
Life Magazine, and we were on CAMFT’s website front
page. That is a lot of publicity for Marriage and Family
Therapists! Stayed turned for more.

RECAMFT Valley Fire Counseling
By Gail Van Buuren
In less than a week, that whirling dervish of a RECAMFT
Past President (and present CAMFT President), Laura
Strom, imagined, designed, and brought into being Free
All Day Drop-In Counseling for People/Families Affected
by the Valley Fire. She found and posted information
pages that can be downloaded from our website,
arranged with Mark West Lodge Event Center to host the
event, arranged interviews about the event, a survey for
those who could either sign up to be there on Saturday
or donate free counseling, and worked with folks at the
Red Cross Regional Center to get the word out to the
victims that we were offering this service.

One Therapist’s Experience
Saturday's on-the-fly gathering was really great;
RECAMFT volunteers were all ready to go with tables,
tissues, chocolates, all the comforts imaginable housed
at the beautiful Mark West Lodge. It was more anxietyprovoking to think that no one might show up, but then
we saw one woman walk through the door. We thought
she might be another MFT coming to volunteer but she
was not and Gail asked if I would work with her.

All this as Laura was preparing to leave for the CAMFT
Board meeting she was to chair that weekend. I had
volunteered to be there all day for the event and then
discovered that I would be running it. Several chapter
members pulled together food, handouts and volunteers
and arrived at the Lodge at 8 am Saturday. Marina
Nojima, one of the owners of the Lodge was there taking
excellent care of us as we set up.
Some sixty volunteers signed up to come that Saturday
or give free hours, way too many to name here, and

Kim and the client
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It was an honor to be able to sit with one of the fire
victims and to hear her story. Her loss was huge; her
home, memories, and her whole existence had
disappeared within minutes. She talked for a good long
while. She needed a person with whom she could vent
since everyone she knew was in the same predicament
and she didn't feel that she could talk to them. Well,
thank goodness for RECAMFT, I say.

Prior to the fires the stress of being the sole
breadwinner in a household with aged infirmed parents
and a mentally ill brother had him down and depressed-torporous. When the fires came, "I woke up. I see how
we have been living isolated from one another, just
existing in a cultural environment that creates and
maintains stratification, divisions, and a tremendous
waste of human potential."

The thing that struck me most was her hopefulness. That
isn't to say that she wasn't experiencing the shock and
grief that comes with this sort of tragedy, but she was
able to see the possibilities of the future. She, and all
those dear to her, made it out alive. She reflected on the
abundance of support there had been in her case. For
her, these were the most important things that made the
day-to-day possible. Thanks for asking me, Gail!

It seemed as if the fires had seared his mind, and he
now clearly sees the damage our social structures create,
and how they ignore the creative potential of truly
working together as humans who are often more
concerned about each other than the things we have and
which things we too often use to avoid connecting with
each other. He feels a deep sense of responsibility to
influence the rebuilding process that is about to begin, to
move it towards being an affirmation of the value each
of us embodies, and towards liberating our potential to
create a much more humane social environment, if we
but work together.

Best wishes,
Kim-Lien Chavez, MFT 324-9699

I Just Connected

He shared that one of the most beautiful things he
saw at the Red Cross encampment in Calistoga was
"young girls, 7, 8, 9 years old, with paper and pencils,
walking around asking people if they needed
anything. They'd write it down and tell others about the
unmet needs. THAT IS WHO WE ARE.

First I want to thank Laura Strom and Gail Van Buuren
for the initiative and organization efforts that brought
15+ LMFTs out to Mark West Lodge last Saturday
(9/19/15) to be with people affected by the fires. I,
personally, thank you because I was gifted with an
extraordinary experience of human responsiveness to
painful and difficult experiences.

"My great pain is that we will get the new car and
settle back into the torporous life behind our fences".

I sat with a man who had been
evacuated with his family, and whose
home and property "may or may not"
have been destroyed (he was at that
time not yet informed about the
status of his property in one of the
communities majorly damaged by the
fires). His thinking was disorganized and he was agitated
as he got into expressing his concerns. It took a while to
figure out that his major pain and distress is not about
the state of his stuff, but more about HOW Lake County
is going to rebuild. He's upset that most people will be
content to "get a new car, get a new house, replace the
things they have lost to the fires, but not see the unique
opportunity to come together as a community,
rebuilding together, utilizing the many human resources
that are so often overlooked and undervalued." He said,
"Lake County has long been a dumping ground; for sex
offenders, other places' garbage, drug addicts...but even
garbage is recycled".

After about 45 minutes he thanked me. He was much
less agitated. He told me, "I don't know why, but I feel
much more relaxed after having told you that. I'd just
made contact with him where he was. Later I was talking
with Hide, an MFT Trainee from Japan, who after seeing
the announcement of the crisis counseling event had
come up from Berkeley to join us for the day. She asked
me how I had helped him calm down. I just connected.
Could it be this man is a prophet, come to remind us of
the tremendous healing and creative power of human
connection?
Bob Dalzell, MFT
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765-1009

RECAMFT Membership

Pre-licensed Corner

Fall 2015

Pat Hromalik

Fall is a season of ‘renewal’, so what better time to make
sure you have renewed your RECAMFT membership or
to consider re-joining after an absence. Simply go to
www.recamft.org to browse this great site and follow the
prompts for becoming a member – click on
‘Membership”.
Also, whether you want to renew/join or simply review
all the advantages of your current RECAMFT
membership, here are some of the many benefits:
 RECAMFT meetings are held on the 2nd Friday of
each month and beginning in February 2016 on
the 1st Friday (exceptions are summer months
July & August). Each meeting includes a guest
Speaker – and provides an attending member
with 1.5 CEU credit; come to all 10 meetings and
earn 15 CEU’s in a year!
 Meetings are also a great way to become known
within your professional community and
network with other therapists/potential
employers/supervisors/business partners.
 Monthly speakers are filmed and can be
accessed online from your home or office.
 RECAMFT sponsored CEU conferences are
offered to members at a reduced rate.
 Free listing on the RECAMFT online directory is
included with a link to your website.

The Prelicensed members will NOT meet on the 3rd
Saturday in October. Instead we are encouraging all
Prelicensed Members (and any general members) to
attend the CAMFT Intern Summit on Saturday, October
24th 2015 at the Tiburon Lodge from 11:00 a.m. to 3:00
p.m. with lunch provided. This is an opportunity to meet
members of the CAMFT Board of Directors and hear from
one of CAMFT’s attorney’s about issues of interest to
Prelicensed members. It is also an opportunity to voice
your concerns, get your questions answered, to network
and get support. RECAMF is a sponsor of this event and
members from all of the Bay Area chapters are being
invited to attend.
For more information contact Pat Hromalik, MFT,
RECAMFT Prelicensed Member Chairperson at 707-8496204 or patriciahromalik@comcast.net or Paul
Puccinelli, MFT Intern, Marin Prelicensed Chairperson at
ppuccinelli@comcast.net

RECAMFT membership dues are $60 per year. If you are
a continuing member of RECAMFT and paid your dues by
January 31, 2015, this continues your membership.
Note: starting this year – as of January 1, 2015 RECAMFT
memberships and dues have converted to a “rolling
membership”. What this means is that your membership
starts when payment is received and will remain active
for 1 year from that date. Prior to your first full year of
membership you will receive a friendly reminder of your
annual membership status.
Catherine ‘Cat’ Capitani, MFT

Office Space
Spacious (287 sq. ft.) sunny office in gracious older
home at 5 College Ave. converted to therapy offices.
Comfortable waiting area, disability access, 2 staff
kitchens, off-street parking, Available 3 days/wk. @
$417/mo. or take over lease @ $697/mo. Contact Lucia
at (707) 823-7403, Ext.3
Sunny beautiful office, several blocks from the plaza in
Healdsburg, $600 per month including utilities. Ideal for
a therapist or other health care provider. Waiting room
included. Contact Kathleen at 707-431-7888.

Director of Membership
Contact: Pam Ward, Administrative Consultant
therapy@recamft.com
8

Join the Conversation About Our
“Children” and Our Future

Wanting office space.
Am looking for an office in the downtown Santa Rosa
area, or just Santa Rosa area. I want a full time office, no
sharing. I prefer a building with a waiting room and
similar businesses. Beginning January 1, 2016. Jenifer
Burkett, MFT 328-3544 jeniferbpsych@sbcglobal.net

By Pat Hromalik
Our future is defined by our stewardship of our world
and by how we treat and raise our children - the next
generation who steward the world. If we use that
premise and make that same analogy, how we treat and
raise the next generation of therapists shapes the
definition of the future of our MFT profession. Our MFT
“children” are our current graduate students, trainees,
interns and newly licensed clinicians. How we treat them
and how we “allow” them to be treated is our
responsibility and, I propose, reflects on us as a
profession. This article will propose a series of questions
to reflect on based on information from a report
produced by the American Marriage and Family
Therapist Association that CAMFT contributed to, as well
as the voices of countless Prelicensed people I have
encountered over the last four years. Some of the
questions are intentionally pointed to provoke reaction
and thought. Please join this conversation about our
most valuable assets for our profession’s future: the next
generation of therapists – our MFT “children.”

Bulletin Board
Newly Licensed Member Group
Pat Hromalik and Rosanna Hart are trying to start a group
for newly licensed members who are looking for
networking and support around building your private
practice and finding the right consultation and clinical
support. Please contact us if you are interested in joining
the group or are interested in providing help, mentoring
or have good advice to share. Pat Hromalik: 707-8496204 or patriciahromalik@comcast.net Rosanna Hart:
415-813-3919 or rosannahart@gmail.

RECAMFT Programs for 2015-2016
November 13, 2015 - Alva Ackley, LMFT
The Power of Creative Play
December 11, 2015 - Cheryl Krauter, LMFT
Bringing Authentic Presence into Therapy with Clients
Facing Cancer

Licensing Efficiency and Effectiveness
At the beginning of 2014 the Board of Behavioral
Sciences backlog to process MFT applications for review
of hours and eligibility to sit for the MFT Standard
Written Exam, was almost 11 months. This was the
longest delay, but a significant backlog delay period had
existed for over three years. It was reported on dutifully
each month in the BBS board meeting notes and CAMFT
board notes. Explanations were staffing shortages, LPCC
grandfathering workload, and the implementation of the
new BreEZe online license system. In late 2013 an MFT
Intern from Southern California began an online petition
to Governor Brown about this deplorable situation. For
many interns this was an additional year plus delay in
being able to secure a paid position. In 2015 this backlog
has been reduced to about two and a half months by the
addition of staff to the BBS. However, this situation
existed in varying amounts of excessive delay for years.

January 8, 2016 - Scott Nelson, Ph.D, LMFT
Reciprocal Exchange Dynamics: Leveraging Therapeutic
Transactions
February 5, 2016 - Laury Rappaport, Ph.D., LMFT
Focusing and the Expressive Arts
March 4, 2016 - Lois Friedlander, LMFT, Certified Group
Psychotherapist
Group 101: The Basics
April 1, 2016 - Kitty Chelton, LMFT, Theresa Beldon, LMFT
Working the Body Knot – A Somatic Communications
Model
May 6, 2016 - Meagan Pugh, LPCC, D. Min., ATR-BC, SEP
The Narcissistic Enchantment
June 3, 2016 - Gary Gross, LMFT
Behind the Mask: Working With Men in Psychotherapy

If one of your children were trying to obtain a
professional license and had a delay of over a year
before they could secure paid employment would you
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have sat quietly by and said or done nothing?

4. The current structure misleads MFTs about
how long licensure will take.
5. The specific hour-type minimums and
maximums for MFTs do not improve public
safety.
6. The existing structure risks the creation of
class bias among the therapist population.
(p. 3)

Why did one of the “MFT kids” begin the petition to
the governor instead of one of the “MFT parents”?
My recent experience is that there is a one
month delay between passing the first exam (which is
automated and results are given immediately) and being
approved to schedule the second exam. After the second
exam the same situation exists; scoring is immediate yet
assignment and receipt of license is delayed 30 days.
Each of these steps requires sending in a form with the
same information (name, address, intern number and
BBS file number) and a check. The entire eligibility
process (submission of hours verification, approval to
take exams, issuing a license number) cries out for
streamlining and automation. So while my 3,000 hours
were complete in April and I passed both exams on the
first try, with the last being on September 9th, it will be
October before I will have all the documentation to be
considered a fully licensed MFT with all the privileges
that will provide, including a raise in salary! Colleagues
licensed much longer ago than I have similar stories of
delays that speak to the inefficient and bureaucratic
processes that go back decades. (Disclaimer: I spent 25
plus years in the technology field and was trained in GE’s
6 Sigma Process Re-engineering so I may have a bias
toward efficiency!)

This report points to key questions about our licensing
process and its complexity and inefficiency. When I
entered the process, I researched the requirements
thoroughly, but, like many others, did not realize that
what appears on paper does not match the reality of the
actual experience. The realities I encountered included
the difficulty of actually accumulating up to 1,350 hours
before graduating; the commonness of maxing out in
certain hour categories, and the uncommonness of
finding any type of paid internships and those that
existed did not pay a sustainable wage compared to the
living costs of Northern California.

Equitable Compensation and Financial Viability
The BBS allows six years from registration as an
intern to complete the accumulation of 3,000 hours. In
Marin County where I attended graduate school, it is
common knowledge that it is virtually impossible to find
a paid internship; Sonoma County is a little better with
some of the non-profit agencies offering some form of
pay for internships. The California Business and
Professional Code vaguely addresses this issue but with
no ‘teeth.’
§4980.43. PROFESSIONAL EXPERIENCE; INTERNS
OR TRAINEES
(3) While an intern may be either a paid
employee or a volunteer, employers are
encouraged to provide fair remuneration to
interns.

Do we really believe that this bureaucracy is creating
better therapists and protecting our clients from
harm?
And as a profession that works to help our clients to
find their own personal power, are we comfortable
saying: ‘ah, it’s just the way it is…there’s nothing we
can do about it?’
The AAMFT California Division reported in
Challenges in MFT Licensing in California (September
2014), that there were six key concerns regarding our
licensing process:
1. Training programs have gotten significantly
longer and more expensive.
2. The structure of required experience [refers
to all the different buckets of hours with
minimums and maximums] is difficult to
understand and apply.
3. The apprenticeship structure of 3,000 hours
under supervision is based on tradition and
politics, not science.

Most of the internship pay is fairly low ($9 to $15 per
hour) in comparison to the cost of living in these areas.
In addition, many set limits on what interns can be paid
for (some only pay for direct session time, some limit the
amount of time that can be paid for required paperwork,
client advocacy and referral work, etc.). Many trying to
enter the profession are faced with these scenarios: 1)
relying on a working partner or parent to support them,
2) taking additional student loan money to pay for living
expenses and or 3) working part-time at shift type work
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(food service, house cleaning, child-care) so as to also be
able to attend graduate school and work in an unpaid
internship. Many fellow colleagues have lamented being
in possession of a graduate degree, yet trying to live on a
restaurant server’s part-time salary. And since the
accumulation of 3,000 hours is not easy or fast, this can
imply either limiting the amount of time devoted to an
unpaid internship, making the time to licensure take
even longer, or having to rely on funds from others to
reach this goal in a more timely way. There is also an
implication that to viably enter this profession a person
needs means either in the form of savings or a
relationship with someone who can financially support
them. This leads to the potential of a class bias in the
profession.

licensure. I always held two traineeships or internships
and carried client load of up to 30 clients at one point
(not recommended for the intern or the clients!).
How much should our “MFT kids” have to struggle to
enter this profession?
Isn’t the nature of the work – both our own inner
work we must do to be effective therapists for our
clients, and the work we do with our clients – difficult
enough to constitute the price of “paying our dues?”
As a “parent” would you have concerns that your
child was going to take on thousands of dollars, even
a hundred thousand dollars of debt to earn a
graduate degree, work for at least 3 to 6 year years
for free to enter a profession whose median income
is $48,160 (2013, US News & World Report)?

Are we comfortable with our profession excluding
those who do not have the financial means to
weather four to six years of no or very low pay?

Our non-profits that provide mental health
services fight a constant battle for funding. Fundraising
and grant writing are critical components and jobs within
these organizations. There is never enough to do all that
is needed. These organizations suffered mightily during
the recent economic recession; good organizations
providing vital services had to close their doors. Interns
were left scrambling to find new placements. Therapist
/ client relationships were ended prematurely and clients
were shuttled to other overburdened organizations and
waiting lists. Dumping the problem of non-payment of
interns at the door of non-profits is unfair.

Does this imply we are comfortable being a
profession of potentially well off white people, when
the State of California’s population is 38.6% Hispanic,
14.4% Asian and 6.5% African American (2014, US
Census).
One of our country’s values is the principle of
hard work and it being the gateway to prosperity. This
can be extended to the belief that there is real value and
satisfaction from attaining a goal that is not easily
wrought. Some may argue there is a need for new
entrants to this profession to “pay their dues.” Others
may say these new entrants are in training and,
therefore, their pay is their training. I do personally value
hard work. My first job was babysitting at age 10; I
worked part-time in high school, went to work full-time
when I was 18. I returned to college several times over
the years earning an associate’s degree and eventually
my bachelor’s degree all while working full-time as the
primary breadwinner and raising a family. I had
successful careers in financial services and technology
working for Fortune 500 companies. When I lost my job
in 2010, I gave myself the gift of going to school full time
to earn my graduate degree, and paid for this by taking
student loans and making early, penalty withdrawals
from my retirement savings. While I was, and still am, a
green therapist with much to learn, I also brought almost
40 years of work experience and transferable skills to my
work as a trainee and intern. My work ethic also allowed
me to complete my journey in record time: four years
and one month from entrance in graduate school to

In 2013 I interviewed the Executive Director of
Petaluma People Services Center for a school
assignment. Elece Hempel proudly reported that PPSC
paid all its workers, including trainees and interns. Their
facility and rooms were cobbled together with hand-medown furnishings; their money goes to their programs
and to paying everyone. I was impressed. At the end of
2014 I was very fortunate to obtain a paid part-time
internship with PPSC. I was proud to join an organization
that provides vital, positive services in my hometown. I
financially needed that paid internship and made the
difficult decision to leave my unpaid internship at
Catholic Charities Marin Behavioral Health. I loved my
clients at Catholic Charities. I loved my supervisors there
and I loved that in one of the richest counties in the
country, our organization was the only non-profit
providing no fee and very low fee ($5) quality mental
health services. I did not want to leave, but I could not
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continue to work for no pay. Sadly, Catholic Charities
Marin Behavioral Health closed its doors in June 2015.

Often these arrangements are not clearly spelled out and
misunderstanding can take place for both the intern and
the supervisor. There is a need to help licensed
therapists understand how and why they might want to
enter into a PPI; how they can be fairly compensated for
their time/use of office space and assumption of risk in
supervising an intern. Interns need to understand and
have access to help in how to effectively work in and
build a private practice, how to gain both the clinical and
business mentoring that they are seeking.

How can we help non-profits remain financially
viable, while finding ways to equitably pay the
trainees and interns that are critical to their service
delivery?
I am a member of both Marin and Redwood
Empire CAMFTs. In 2013 I organized a Private Practice
Internship Panel for the Marin CAMFT 3,000 Hour Club;
in 2014 I was invited to be on a similar panel for them
and in 2015 I led a panel for RECAMFT’s Prelicensed
Member on this subject. I learned that the arrangement
and structure of Private Practice Internships (PPI) vary
widely. Some provide marketing and referral help, some
require interns to come with caseloads, some build all
expenses into financial arrangements and others do not.
I met interns with revenue sharing splits that went from
receiving only 30% all the way up to getting 70% of the
client payments, some with revenue threshold
requirements and others with no revenue requirements,
some with client fee caps and others with freedom to set
their own fees. I also met many interns wanting a private
practice internship opportunity and unable to find
licensed therapists willing to take on that responsibility
and liability. And I have heard licensed therapist express
concern about the business complexity and cost of taking
on paid employees.

At the beginning of 2014, I had the good fortune
to be invited to join a PPI part-time at the Petaluma
Counseling Center by one of my graduate school
professors, Jill Silverman LMFT, who taught me
Psychodynamic Therapy as well as Child Abuse
Assessment, Reporting and Treatment. I admire and
respect Jill’s expertise in Psychodynamic theory and her
practical and accessible way of applying it in therapy; I
wanted the opportunity to learn from her in a closer and
deeper way. I also wanted the opportunity to begin to
build my own practice. She has employed interns for a
number of years, and has experimented with several
different financial models. Through our time together
we encountered some of the struggles mentioned above
and worked through different ways to address those
issues to make it more equitable for both of us. We even
built a spreadsheet model varying revenue splits,
average intern session fees and expenses to understand
the most significant drivers to our income, how long it
takes to get an intern to a ‘breakeven’ point and to set
more reasonable expectations.

There are no PPI comprehensive guidelines.
There are regulatory codes regarding supervisor’s
responsibilities and limits on who can be in a PPI (only
interns) and how long (6 years). There are some financial
regulations such as interns needing to be W2 employees
or volunteers, that they cannot be required to “pay” for
supervision, and that they cannot be paid directly by a
client. CAMFT’s statement on the subject is as follows:
Trainees and interns shall have no proprietary
(ownership) interest in their employers’
businesses and shall not lease or rent space, pay
for furnishings, equipment or supplies, or in any
other way pay for the obligations of their
employers. This means that interns and trainees
will not be signers on joint checking accounts
with employers, pay remodeling costs for office
space, pay advertising costs, etc.

How can we create structures and guidelines that
would entice more licensed therapists in private
practice to mentor and employ interns?
How do we make PPI structures and guidelines
flexible enough to accommodate a variety of learning
and development opportunities, yet mutually
beneficial and financially viable to both the intern
and the supervisor?

Join the Conversation
As stated before, this article’s intent is to be sure
that we all understand the current experience of what
our future generations of therapists are experiencing and
provoke reaction and discussion.

Because of the lack of guidelines and the wide range or
arrangements, it makes it difficult for interns and
supervisors to find mutually satisfying arrangements.
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Are we sure that these experiences of our “MFT
children” reflect what we want to stand for as a
profession, especially a profession built on nurturing
relationships and that stands for respect and
empowerment of all people?

I hope to report back in a future newsletter article about
this conversation and the generation of ideas for positive
change.
Pat Hromalik has an M.S. in Counseling Psychology from
Dominican University of California and is a newly licensed
MFT (#89207) working at Petaluma Counseling Center
where she works with adults and couples, and at
Petaluma People Services Center where she works with
children and families and is a member of the Functional
Family Therapy team. She has specialized training is
Gottman and Emotionally Focused Couple therapy. She
is a prior volunteer Domestic Violence counselor and
Certified Sexual Assault Victim counselor. In her prior
careers she was Director of Information Technology at
AMEX Life and GE Financial Assurance, and Director of
Leadership Development at Fireman’s Fund Insurance
Company. She was 6 Sigma Black Belt trained, certified
as a Project Management Professional, an Executive
Development Coach and an Organizational Change
facilitator, as well as a certified member of GE’s
Facilitator Network.

I had the good fortune in my prior career to have
some wonderful mentors. One female executive said ‘as
you reach up to take someone’s hand who is helping you
up, don’t forget to reach behind you and extend your
hand to someone who is following.’ My true intention
in asking provoking questions is to set the stage for
positive change. There are multiple ways you can join
this conversation about our future generation:
1) Email me at RECAMFTPrelicensed@gmail.com and
express your thoughts and ideas.
2) Attend the CAMFT Intern Summit on October 24th,
2015 at the Tiburon Lodge from 11 a.m. to 3 p.m.
Members of CAMFT and CAMFT’s Board of Directors
will be in attendance to share information and listen
to members of the Marin, Redwood Empire, San
Francisco and East Bay chapters. Contact Paul
Puccinelli at ppuccinelli@comcast.net or Pat
Hromalik at patriciahromalik@comcast.net

JUST IN CASE YOU WERE WONDERING HOW OUR SMALLEST 2013
BOARD MEMBER, FINN LEE AND HIS MOM AND DAD, LANI AND
CHRIS, ARE DOING

3) Attend the CAMFT Connects Event for Northern
California on November 7th, 2015 at Dominican
University from 10 a.m. to 3 p.m. to discuss items for
future focus including Parity (Medicare/Insurance
reimbursement, Professional recognition, etc.),
Entrepreneurship/Preparing for the Future, Branding
LMFTs, Legislative Efforts, and Pre-licensee Issues.
To register call CAMFT at 1-888-892-2638. (You must
provide a credit card to cover the cost of the lunch
only if you cancel after 10/28.)
4) Join one of the CAMFT Community online discussion
boards about issues related to our future, including
Prelicensed member board representation and
voting rights. Visit CAMFT.org and select the CAMFT
Community tab.
5) Look for upcoming opportunities to either join or
provide input to a new committee being formed by
the CAMFT Board of Directors to solicit input and
ideas about Prelicensed members issues and
concerns.
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