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FEBRUARY ONLINE MEETING

Using the Body to Regulate Emotion:
Perspectives from Dialectical Behavioral
Therapy (DBT)
Presented by:

Suzette Bray, LMFT
Friday, February 4th, 2022
Zoom Webinar

10:00 AM – 11:30
1.5 CEUs

Clients often experience emotions that are sudden and overwhelming. Being able to use the body to reduce vulnerability
to emotion, increase ability to recognize and anticipate emotional responses and regulate emotional response is vital to
not being swept away by strong emotions. This workshop will provide therapists with tools to teach their clients to use
both in and out of session and be effective in their daily lives.
Suzette will point out two ways the body impacts
and influences emotional responses and how we
can assist clients in recognizing body sensations as
precursors to strong emotions. She will teach three
techniques to regulate emotion using the body and
how to implement them with our clients in session.

March 18, 2022 –9:00am-4:30pm Zoom

An Apprenticeship with Sorrow
Francis Weller, LMFT
6 CEUs
March 19, 2022 10am-12pm

Pre-licensed Collaborative

Suzette Bray is the Founder and Executive Director
March 23, 2022 – 12:00-1:30pm
of Village Counseling and Wellness. She has
Ethics Roundtable
completed extensive training in Dialectical
April 1, 2o22 – 10am Zoom
Behavior Therapy (DBT) from thought leaders in
Found at Sea: Depth Psychotherapy for Unfathomed
the field. With over 20 years of clinical experience,
Times
Suzette has led several innovative mental health
Molly Merson, LMFT
programs for adults, teens, children and families,
giving her unique insight into strategies and
Register for all these and other offerings you will find
inside this newsletter and also on our website at
solutions for positive change through evidencewww.recamft.org
based treatments. In addition to running Village
Counseling and Wellness, Suzette is also a wellRECAMFT CEU PROVIDER IMIS 57173
known speaker in the field, often presenting on the
topics of parenting, mental health issues of children, adolescents and adults, Borderline Personality Disorder and DBT.
Please Note: Zoom Webinar – Register at recamft.org. Once you have RSVP’d you will receive a link to register for the webinar. You must
complete this second step to gain access to the event link.
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“My Journey Towards Embracing Anti-Racism”

2022 President’s Message
Laura Strom

I decided it was high time for me to watch the movie
“13th” (free on either YouTube or Netflix) to find out what
it was all about. If you haven’t, please do it in honor of
February’s Black History Month. Director Ava DuVernay
does a brilliant job tracing the roots of our current
epidemic of imprisonment back to chattel slavery.
RECAMFT has created a page with anti-racism resources
on our website, and you can find “13th” on our new page.

seeing Lee Mun Wah’s classic film, “The Color of Fear”,
and learned that being “colorblind” is really an extremely
racist concept. I was able to be “colorblind” because I am
white. This completely ignores the racism that my darker
skinned friends experience daily. Therefore, my
colorblindness was another sign of my white privilege.
“Not racist” is another term I applied to myself. I have
come to realize that actually means “racist”, because a
“not racist” person is usually not fighting the systemic
and structural racism from which they are benefiting.
Lots of very nice people are “not racist” and haven’t even
considered how that position hurts people with darker
skin, because we aren’t trying to change the racism built
into every aspect of our lives.

Another way in which I am honoring
Black History Month is by listening to
Ibram X. Kendi’s book, How to be an
Anti-Racist on Audible. I really enjoy
listening to books while I’m driving, or
doing some boring chore (like
housework). It’s fascinating hearing
Dr. Kendi tell about his own
experiences with realizing the ways in
which he had been inculcated by the racism which is
endemic in our society. Did you just disagree with my last
sentence? It’s taken me a while to grasp this concept, but
here’s my short version.

Dr. Kendi says either you are “racist” or “anti-racist”, the
latter meaning you are working to ensure the systemic
racism is drummed out of every place where it exists. So
now I’m trying to be an anti-racist. It’s new for me to
think of myself in this way, but better late than never!
The next book I plan to read is My Grandmother’s Hands
by Resmaa Menakem who is a
licensed
social
worker
in
Minnesota. I listened to an
interview with him in which he
described his time in Afghanistan in
which he had to assess soldiers for
fitness after upsetting events, and
he said he literally had 17K soldiers
for whom he was responsible!
There’s a great interview with him
on our new Anti-Racism Resources page (under the News
& Events tab).

1. We live in a society in which everything is built around
white people being at the top apex tier of every
ladder/pyramid, and the preferential way of being in the
world (at least for white people). In fact, it’s white men,
if we want to take it further, from a feminist viewpoint.
2. All systems within our societies, education, vocations,
healthcare, security (police/military), etc. are built
around the idea that being white is best, first, on top,
number one, you name it.
3. As a result, I, as a white person, have received a degree
of preferential treatment all my life that my darker
skinned brothers and sisters don’t receive whether I am
aware of it, or not.
4. Therefore, I unfairly benefit from the structural and
systemic racism built into every aspect of society. And by
not realizing it, or calling it out as unfair, I am racist.
I used to think of myself as a person who was
“colorblind” and didn’t consider the color of another’s
skin when judging their character. During my
undergraduate schooling, I had the good fortune of

RECAMFT as an organization has taken steps to recognize
and start to work with this systemic and structural
racism. We have adopted a pledge. Here it is:
RECAMFT is committed to addressing inequalities
including structural racism and systemic injustice.
We endeavor to be inclusive and value individuals
from all ethnicities, ages, races, sexual orientations,
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genders, languages, abilities, religions, citizenship
statuses, and socioeconomic backgrounds into our
chapter and into treatment.
We strive to advocate, educate, collaborate, and
strategize for positive racial and social justice
change within our membership and our community.

RECAMFT TEAM CIRCLE
BOARD OF DIRECTORS
President: Laura Strom 707-889-9168
President Elect: Gina Culver 707-331-7130
Past President:
Secretary: Victoria Rohrer 707-509-8031
CFO: Acting CFO: Kira Kayler 415-854-9408

I encourage you to endorse our pledge, and continue
your journey towards becoming a better therapist (and
human) as you further explore anti-racism. These books
and videos mentioned above are just a few of the many
interesting links on our new Anti-Racism Resources page.
Here’s the link:
https://www.recamft.org/Anti-Racism-Resources

DIRECTORS-AT-LARGE
Director-at-Large: Annette Seibel 707-537-3090
Director-at-Large: Reyna Seminara 707-523-9192
Director-at-Large: Emily Larkin 707-329-4261
Director-at-Large: Bob Casanova 707-544-7000
Director-at-Large: Jean Hayes 415-897-1648
Director-at-Large: Gina Culver 707-331-7130

Respectfully and with humility,

COMMITTEE CHAIRS AND MEMBERS
CEU Chair: Joanne Consiglieri
Community Outreach: Debra Melmon
Conference Co-Chairs & D.A.L.: Kristin Mills
707-527-6168 Barbara Young 707-318-3839
Crisis Response & D.A.L.: Vacant
Racial & Social Justice Committee Co-Chairs:
Katharina Kienboeck 707-347-6546,
Linda Block 310-871-8795
Ethics: L. Reyna Seminara 523-9192
Hospitality Chair: Vacant
Membership: Tara D’Orazio 707-992-5008
Newsletter Editor: Gail Van Buuren 707-494-4198
Pre-licensed Chair: Jessica Heaney 4jessicarose@gmail.com
Programs: Denise Safont, Chair 707-998-5974
Michael Krikorian 707- 579-0838
Therapy Group Inserts: Renee Owen 415-453-8117
Website and Technology: Laura Strom 707-889-9168

Laura Strom, PsyD, LMFT
RECAMFT President

STAFF
Video Production & Administrative Consultant:
Lisa Wenninger recamft.org

JOIN RECAMFTS LISTSERV
It’s easy. Just send your email request to
join the RECAMFT listserv to:

therapy@recamft.org
Once your RECAMFT membership is
confirmed, address emails to the group
to recamft@groups.io
Gina Culver

In Case You Missed It
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RECAMFT 2022 Outstanding Chapter
Leadership Award: Gina Culver
The Redwood Empire CAMFT Chapter is extremely
fortunate to have Regina “Gina” Culver, LMFT, among
our ranks. Gina first stepped into board service as an
AMFT, and joined our Programs Committee. She
eventually became a co-chair of this committee, taking
training in how to do Zoom webinars when we needed
someone to have additional technical training.
Gina volunteered for the Racial and Social Justice
Committee when it started in fall 2020, and has regularly
attended board meetings. She was elected to the
RECAMFT Board as a Director at Large beginning January
1, 2021 while still an AMFT. In May 2021 she passed her
licensing exam, and our Board sent her flowers to honor
her accomplishment; we were so proud of her!
During
summer 2021
the other cochair of the
Programs
Committee
had to leave
suddenly due
to illness. Gina
kept our ship
afloat
becoming the
Programs
Committee
Chair,
and
running the
Zoom
webinars for
the speakers starting in the fall like a pro.
A 2014 graduate of University of Phoenix, after licensure,
Gina became the Clinical Director of both the counseling
program, and the school-based counseling program at
Lifeworks in Santa Rosa. RECAMFT feels very lucky to
have had Gina’s exemplary service, commitment and
skills available to our Board during the last two difficult
years. CAMFT honors a nominated chapter leader in each
chapter every year and this year we nominated Gina.
Congratulations to Gina Culver, RECAMFT’s Outstanding
Chapter Leader!
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Update from the Racial and
Social Justice Committee
(RSJC)

led to "Separate but Equal" standards of care starting in
1896.4 Later, our APA failed to declare support for
Brown v. Board of Education of Topeka in 1954, along
with further major civil rights legislation designed to
improve social/psychological conditions for Black
people.. . .

The Racial and Social Justice Committee has been
working hard for the past several months on creating
goals from the survey we sent out last winter. We will
share more as we go along, and invite you all on this
journey to create a more safe and welcoming
professional organization together. We are in good
company - both the American Psychiatric Association and
the American Psychological Association have been on a
deep soul searching mission, both admitting enabling
and actively supporting racist practices, and coming up
with plans for change. Most notably, the three links that
the American Psychology Association sent out with their
recent letter of apology are pages and pages of keen
observation of omission and new suggestions for
change. We highly recommend delving into them. All
links on the RECAMFT website and below.

Psychiatric misdiagnosis among Black, Indigenous and
People of Color (BIPOC) populations throughout the
decades that followed was also common. For example,
late 20th century psychiatrists commonly attributed
their minority patients' frustrations to schizophrenia,
while categorizing similar behaviors as "neuroticism" in
white patients.6 . . . This reveals the basis for embedded
discrimination within psychiatry that has contributed to
reduced quality of care for BIPOC populations and
perpetuation of dangerous stereotypes. The everyday
use of microaggressions, which are subtle, verbal and
non-verbal "put- downs" directed toward BIPOC,
further maintains structural racism today.
We are inspired to be on this path together, recognizing
more fully the breadth of our responsibility as MFTs.
Linda Block, LMFT & Katharina Kienböck, LMFT
Racial and Social Justice Committee Co-Chairs

Here is an excerpt from the Historical Addendum by the
When Eastern State Hospital (ESH), the first psychiatric
care facility, was founded in 1773, it was not
segregated. Seventy years later, however, when the 13
founders of what is now the APA met to discuss
improvements in mental health care delivery, the
treatment system they created and the organization
they founded aligned with that era's racist
social/political policies. In this system, Black patients
received psychiatric care separately from white
patients. A former ESH superintendent also implicated
that payment for psychiatric care was accepted in the
form of enslaved people at least during the facility's
founding. Additionally, prevailing Black stereotypes in
psychiatry included fallacies that patients were hostile,
unmotivated for treatment, had primitive character
structure (i.e. not psychologically minded), and were
child-like. These misconceptions were perpetuated by a
now-debunked diagnosis, Drapetomania, centered
around the idea that Black Americans who did not want
to be slaves were mentally ill.3 During that time, the
APA chose to remain silent on these issues.

https://www.psychiatry.org/newsroom/apa-apology-for-itssupport-of-structural-racism-in-psychiatry
https://www.psychiatry.org/newsroom/historical-addendumto-apa-apology
https://www.apa.org/about/policy/racism-apology
https://www.apa.org/about/policy/dismantling-systemicracism
https://www.apa.org/about/policy/advancing-health-equitypsychology
https://www.apa.org/about/apa/addressing-racism

Linda Block

At critical points in the United States' sociopolitical
evolution throughout the 19th and 20th centuries, the
APA failed to act in Black Americans' best interest. This
inactivity was notably evident while white supremacists
lynched Black people during the Reconstruction Era as
well as when Jim Crow segregation was in effect which

Katharina Kienbock

Note: This article was submitted for publication two
months ago, but due to lack of room, could not be printed then.
It should have been printed in the January issue. My bad. Gail
Editor’s

5

WHAT YOU MISSED

a long time when he arrived at Al-Anon.
He stated that "I've had to learn to not go
along with abusive behavior or my
compulsive need to fix him."

by Michael Krikorian

Haley told of attending Alateen because of growing up
with both parents having addiction problems including a
mom "who wasn't present" and a dad who got sent to
prison. Her grades started to drop in high school and a
school counselor suggested she go to Alateen. There "I
met people going through exactly what I was going
through - I found out I wasn't alone." Gradually she
learned "to put some distance...to express my support
and love and not be judgmental." Proudly, she stated
"now I'm in my 3rd year of college and engaged to be
married."

On January 7th we had a very heart-felt and informative
presentation on "Al-Anon Family Groups" that included
information on Al-Anon and Alateen and how those selfhelp groups can support and be an adjunct to
psychotherapy. A panel of members of those groups
took turns educating us on the history of Al-Anon groups,
how they operate and what members get out of them.
Christine explained how Al-Anon was founded in 1951
by the wife of one of the founders of AA. She realized
that "when an alcoholic drinks, the alcohol splashes
everywhere." In other words, the loved ones get very
caught up in the up and down life of the alcoholic and
develop a whole set of their own stresses and problems
as a result. The founders of Al-Anon found that when
they came to meetings of others experiencing these
same struggles and listened, shared, read the literature
and met with a Sponsor to work the 12 Steps of Al-Anon,
they usually found great relief from the isolation and
hopelessness that they had been feeling. Members cite
the warmth and welcoming they found at the meetings
as well as the anonymity and lack of judgement that
helped them feel safe there. No one is required to share
at a meeting and the only requirement for membership
is that you have been affected by someone else's
drinking or drug use.

Susan told of living with a spouse who struggled with
alcoholism for many years. "I cajoled, begged,
threatened and coerced...I wrapped my arms around her
and she wrapped her arms around the vodka bottle. I felt
shame and embarrassment about not being able to fix
her problem." Susan went to Al-Anon and found that
"they didn't run away from me…they let me know they
had been there…they just told me to keep coming back. I
learned how to set healthy boundaries...how to detach
with love - that did not mean I didn't care, it meant I
cared enough for her to not interfere in her life."
Another member, Cindy, stated that she had both a
father and a daughter who had developed alcoholism.
"I’m powerless over the alcoholic and the alcoholism but
I am never helpless. What matters is how I respond." She
stated that "my daughter was desperate but I did not
have to be desperate in my response." Cindy said "there
is always hope...my father went into treatment and got
sober at 80 years old!"

Alateen is an offshoot of Al-Anon that is specifically for
teens age 13 to 19 years old. An adult Sponsor from AlAnon guides the meetings and keeps them safe for the
teens. In the group, the teens learn that alcoholism is a
disease, that "you didn't cause it, you can't control it and
you can't cure it." They learn about what is unacceptable
behavior and that it is OK to set boundaries. They learn
that you can love someone and not be OK with their
behavior. Currently there are 2 in-person and 1 Zoom
Alateen meetings in Sonoma County.

Thank you so much to these courageous presenters who
so generously shared with us their personal stories of
their lives and experiences in Al-Anon. To find Al-Anon
and Alateen meetings in Sonoma County go to
https://sonapal-anon.org

A very moving part of today's presentation was when
several members shared their own personal experiences
of going to Al-Anon or Alateen because they were dealing
with a loved one with addiction problems.

Michael Krikorian, MFT has been practicing for
over 40 years in Sonoma County providing individual
and couples therapy. For more information, go to
www.krikorianmft.com

Bob told his story of raising a son with addiction as well
as mental health issues. He told of finding immediate
relief from the isolation and hopelessness he had felt for
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Redwood Empire Chapter of California Association
of Marriage and Family Therapists
is a California BBS CEU provider: License #57173
RECAMFT.org - PO Box 2732 – Santa Rosa, CA 95405
E-mail: therapy@recamft.org Web: www.recamft.org

NEWSLETTER COSTS & DEADLINES

RECAMFT HONORS PAST PRESIDENTS

Laura Strom, Acting President
Line ads and announcements:
Tara D;Orazio
Members - $5 per line
Doreen Van Leeuwen
Erica Thomas
Non-members - $12 per line
Reyna Seminara
Bob Dalzell
Display ads:
Full page - 7.5” x 9.75” = $200
Kris Spangler
(Wide x Long) Half page - 3.5” x 9.5” = $110
Laura Strom
Quarter page - 3.5” x 4.5”=$60
Lani Lee
Hal Forman
Eighth page – 3.5” x 2” = $35
Elaine Sohier Gayler
10% discount for 5 month ad Commitment
Cynthia Halliday
20% discount for 10There
monthisad
commitment
a $5.00
fee at RECAMFT speaker meetings
for non-members.
Susan Hartz

Deadlines:
Articles (500 words max) - 15th of the month
Advertisements - 15th of the month
For more information call or email:
707 583-1607 or therapy@recamft.org

Or submit ad to website at
www.recamft.org
NEWSLETTER DISCLAIMERS
The opinions and points of view in the articles
contained herein do not necessarily reflect that
of the Board of Directors of RECAMFT or of
CAMFT.
Authors’ contact information is
included. Submitted articles may be edited and
are published at our discretion depending on
space and relevance to our readers’ professional
interests.

RETURN SERVICE
REQUESTED
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Kate Maxwell
Gail Van Buuren
Diana Poulson
Joan Logan
Judith Goleman
Ange Stephens
Christopher Doyle
F. Michael Montgomery

2021
2020
2019
2018
2017
2016
2015
2014
2013
2012
2011
2010
2009
2008
2007
2005-2006
2004
2003
2002
2001
2000

Julie Green
Jan Lowry-Cole
Rhaea Maurel
Paula Hall
Kitty Chelton
Don Scully & Randi Farkas
Hari Meyers
Grace Harris
Richard Alongi
Diana Young
Andrew Leeds
Carleita Schwartz
Christine Bucholz
Thomas Hedlund
Rick Mawson

1999
1998
1997
1996
1994-1995
1993-1994
1992-1993
1991-1992
1990-1991
1989
1988
1987
1986
1982-1985
1980-1982

